Project Option 2: Harassment and Training (see link on 340 Homepage for data set)

Does sexual harassment prevention training work in reducing harassment experiences and other negative outcomes? A sample of school district employees completed a survey in 1997 indicating their sexual harassment experiences at work during the past year, and the same sexual harassment experiences survey again in 1999. During 1998, some groups of employees were required to attend sexual harassment prevention training (a 1-day workshop). Additionally, all employees completed job satisfaction and life satisfaction measures in the 1999 survey. Gender of employee was also noted.

Research questions for this option are: (You must address all 5 questions…)
1. Was there a difference in the mean level of 1999 harassment experiences compared to 1997 levels?

2. Was there a difference in mean levels of job satisfaction in 1999 for trained and untrained employees?  Was there a difference in mean levels of life satisfaction in 1999 for trained and untrained employees?
3. Was there a difference in mean levels of 1999 harassment experiences for the trained and untrained employees?

4. Does frequency of harassment in 1999 predict job satisfaction?  If so, how strongly?  Does frequency of harassment in 1999 predict life satisfaction?  If so, how strongly?
5. Was there an interaction between gender and training participation in explaining 1999 harassment experiences?   Is there a main effect of gender in explaining 1999 harassment experiences?  Is there a main effect of training participation in explaining 1999 harassment experiences?
See your project overview sheet for general guidelines in addressing these questions.

